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Factors Influencing Re-Employment of Newly Graduated Nurses: Longitudinal Study

Oh, Yun Kyung - Kim, Eun-Young

College of Nursing, Dong—A University, Busan, Korea

Purpose: The purpose of this study was to identify factors influencing the re-employment of newly graduated nurses. Methods: A longitu-
dinal design was employed. The participants in this online survey study were 138 newly graduated nurses who had left their first jobs.
Data were collected from June 2019 to January 2020 and analyzed using descriptive statistics, chi-square tests, t-tests, Cox’s proportional
hazards models with the IBM SPSS ver. 26.0 for Windows program. Results: About 76.1% of the participants were re-employed within one
year of leaving their first jobs and the average period until re-employment was about 14 weeks, Cox’s proportional hazards models re-
vealed that factors affecting re-employment among newly graduated nurses were social support (hazard ratio [HR] = 1.39, 95% confi-
dence interval [Cl] = 1.01~1.97; p = .042), job search efficacy (HR = 1.33, 95% CI = 1.01~1.77; p = .047), and extrinsic outcome expecta-
tion (HR = 1.39, 95% Cl = 1.08~1.79; p = .010). Conclusion: Social support, job search efficacy, and extrinsic outcome expectation can
play a significant role in the re-employment of newly graduated nurses. It is necessary to establish strategies to enhance their social sup-
port, job search efficacy, and extrinsic outcome expectation in order to increase the re-employment of newly graduated nurses.
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Personal factors

- Age, gender, marital status
- Family economic status
- Health status

Background contextual factors

First job characteristics

- Hospital type
- Number of beds

Job search-related factors

Qutcomes

- Type of employment
- Monthly income
- Desired unit

- Job search efficacy
- Outcome expectation
- Job search behaviors

A4

- Employment status
- Period of re-employment

- Nurse practice environment

Proximal contextual factors

- Social support

Figure 1. Conceptual framework.
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Table 1. General and First Job Characteristics of Participants (V=138)
. . Total Censored Re-employment
Characteristics Categories (n = 138) (n=33) n 31(;[5) t/y? p
General characteristics
Age (yr) 249 + 3.42 242 + 1.59 25.1 + 3.80 2.03 .044
Gender Woman 127 (92.0) 32(25.2) 95 (74.8) 1.44% 460
Man 11 (8.0) 1(9.1) 10 (90.9)
Marital status Single 134 (97.1) 33 (24.6) 101 (75.4) 1.29* .572
Married 4(2.9) - 4 (100.0)
Family economic status Low 17 (12.3) 3(17.6) 14 (82.4) 1.17 556
Middle 88 (63.8) 20 (22.7) 68 (77.3)
High 33(23.9) 10 (30.3) 23 (69.7)
Health status Poor 25 (18.1) 6 (24.0) 19 (76.0) 0.37 831
Fair 56 (40.6) 12 (21.4) 44 (78.6)
Good 57 (41.3) 15 (26.3) 42 (73.7)
First job characteristics
Clinical career (wks) 22.68 + 18.45 26.04 + 18.22 22.01 + 18.51 -1.09 278
Hospital type Tertiary hospital 57 (41.3) 15 (26.3) 42 (73.7) 0.32 .851
General hospital 55 (39.9) 12 (21.8) 43 (78.2)
Others 26 (18.8) 6(23.1) 20 (76.9)
Number of beds > 1,000 28 (20.3) 3(10.7) 25 (89.3) 5.43 .066
500~999 47 (34.0) 16 (34.0) 31 (66.0)
< 500 63 (45.7) 14 (22.2) 49 (77.8)
Type of employment Permanent 118 (85.5) 28 (23.7) 90 (76.3) 0.01 .999
Temporary 20 (14.5) 5 (25.0) 15 (75.0)
Monthly income (10,000 won) < 250 73 (52.9) 11 (15.1) 62 (84.9) 6.66 016
> 250 65 (47.1) 22 (33.8) 43 (66.2)
Desired unit Yes 55 (39.9) 12 (21.8) 43 (78.2) 0.22 .688
No 83 (60.1) 21 (25.3) 62 (74.7)
Day off when they chooses Yes 49 (35.5) 1 (22.4) 38 (77.6) 0.09 837
No 89 (64.5) 22 (24.7) 67 (75.3)
Nurse practice environment 2.25 + 0.53 2.19 + 0.49 2.27 + 0.55 0.79 427

Values are presented as mean + standard deviation or number (%).
Fisher's exact test.
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Table 2. Cumulative Re-Employment Rate (V=138

Re-employment (n=105) / Censored (n=33)

Period of
re-employment (wk) n (%) Cumulative
re-employment rate

4 9 (18.1) 138
8 33(31.4) 239
12 52 (49.5) 377
16 68 (64.8) 493
20 81(77.1) 58.7
24 90 (85.7) 65.2
28 100 (95.2) 725
32 102 (97.1) 739
36 104 (99.0) 75.4
44 105 (100.0) 76.1
Average (wk) 14.20 + 9.00
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Table 3. Differences in Re-Employment according to Social Support, Job
Search Efficacy, Outcome Expectation, and Job Search Behaviors

(V=138)
Variables Censored  Re-employment t p
Social support 3.49 +0.71 3.77 + 0.66 211 .037
Job search efficacy 3.42 + 0.63 3.68 +0.78 192 .058
Outcome expectation 3.16 + 0.84 3.40 + 0.69 1.67 .095
Intrinsic outcome  3.19 + 0.93 3.40 £ 0.80 126 .209
expectation
Extrinsic outcome ~ 2.88 + 1.02 3.40 + 0.84 2,67 .010
expectation
Job search behaviors  3.12 + 0.71 3.36 + 0.69 1.71  .089

Values are presented as number (%) or mean + standard deviation.
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Table 4. Factors Affecting Re-Employment (W=138)
Variables Hazard ratio  95% Cl p
Nurse Practice Environment 0.91 0.62~1.34  .650
Social support 1.39 1.01~1.91 .042
Job search efficacy 1.33 1.01~1.77  .047
Intrinsic outcome expectation 1.07 0.82~139  .617
Extrinsic outcome expectation 1.39 1.08~1.79  .010
Job search behaviors 1.01 0.76~1.34 938

Cl = Confidence interval.
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